STATE OF CALIFORNIA GAVIN NEWSOM, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

’(;‘a\: o
Division of Occupational Safety and Health £
Oakland District Office {%‘r‘_ﬂvh ;
1515 Clay Street, Suite 1303 =

ke

Oakland, CA 94612
Tel. #(510) 622-2916 Fax # (510) 622-2908

November 20, 2025

Christina Rea
c.rea23@gmail.com

Dear Christina Rea:

On September 16, 2025, the Division of Occupational Safety and Health received your complaint (Complaint No.
2349304} of the following hazardous condition(s) at City of Berkeley - Berkeley Public Library 2090 Kittredge St. in
Berkeley:

1. T8 CCR 3396(e)(2) and 5142(a)(2) - The employer is not providing the required safety precautions and heat mitigation
for the public library when the HVAC system is being replaced. One employee had reports of heat stroke symptoms.

2. T8 CCR 5141(a), (b) & (c) - The employer is not controlling the harmful exposure of a contaminate to employees. There
is a noxious odor similar to hydraulic fluid on the Bancroft Way side of the place of employment.

The Division conducted an inspection (Inspection No. 1850938) of the item(s) referenced in your complaint with the
following results:

1. The condition was substantiated but was addressed by the employer prior to the opening of the inspection.
2. The condition was not observed at the time of inspection.

The Division issued additional citations to the employer during the course of the inspection. Please review the
enclosed citation packet for further details.

if you do not agree that the hazards you complained about have been satisfactorily addressed, please contact me within
ten (10) days of the date of this letter.

California law protects any person who makes a complaint about a workplace safety or health hazard from being treated
differently, discharged, demoted, suspended or retaliated against in any manner by their employer. If you believe that
you have been retaliated against because you made a complaint to the Division of Occupational Safety and Health, you
may file a retaliation complaint with the nearest office of the Division of Labor Standards Enforcement (Labor
Commissioner). In most cases, you must file your complaint with the Labor Commissioner's Office within one (1) vear of
the retaliatory action. You also have a separate right to file a concurrent complaint with the Federal Occupational Safety
and Health Administration within thirty (30) days of the retaliatory action.

Thank you for your concern about workplace safety and health.



Sincerely,

Paul Rempel

Senior Safety Engineer
/GN

enclosure(s): Citation(s) or Notice of No Violations, if applicable
reference: Inspection No. 1850938 - Ltr H



State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Oakland District Office

1515 Clay Street, Suite 1303

Oakland, CA 94612

Phone: (510) 622-2916 Fax: (510) 622-2908

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1850938
City of Berkeley - Berkeley Public Library Inspection Date (s): 09/16/2025-11/18/2025
and its successors Issuance Date: 11/20/2025
2090 Kittredge St. CSHO ID: Q7250
Berkeley, CA 94704 Optional Report #: 010-26

Reporting ID: 0950614
Inspection Site: The violation(s) described in this Citation and
2090 Kittredge St. Notification of Penalty is (are) alleged to have
Berkeley, CA 94704 occurred on or about the day(s} the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Nofification of Penalty (hereinafter Citation) is being issued in accordance
with California Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice,
must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the California Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Nofification of Penalty by filing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must contact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penalty becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Infformal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible fime to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the alleged violation(s), classification of the violation(s),
abatement date or proposed penalty.

Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Notification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appeals Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in__dismissal of the appeal. Appeal forms are available to print online at:
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can aiso be
picked up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful} is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent to appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appeal rights,
call the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalties are due within 15 working days of receipt of this Citation and Notification of Penalty
unless contested. If you are appealing any item of the Citation, remittance is still due on all
items that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

If you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O. Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should notify the Division of Occupational Safety and
Health promptly by letter that you have taken appropriate corrective action within the time frame
set forth on this Citation and Notification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abated, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The
adjusted penalty for serious violations, if any, has already been reduced by 50% because
abatement of those violations has been completed.

Note: Return the Cal/OSHA 160 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Oakland District Office
1515 Clay Street, Suite 1303
Oakland, CA 924612
Telephone: (510) 622-2916
Fax: (510) 622-2908

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no
later than six (6) months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the nofice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
transmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appeal, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the
Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer
objects, a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary aids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription Sysfem or Communication Access Realtime Translation (CART), a
sign-language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1850938

Department of Industrial Relations Inspection Dates: 09/16/2025-11/18/2025
Division of Occupational Safety and Health Issuance Date: 11/20/2025

Oakland District Office CSHO ID: Q7250

1515 Clay Street, Suite 1303 Optional Report #: 010-26

Oakland, CA 94612
Phone: (510) 622-2916 Fax: (510) 622-2908

Citation and Nofification of Penalty

Company Name: City of Berkeley - Berkeley Pubilic Library
Establishment DBA:

and its successors
Inspection Site: 2090 Kittredge St.

Berkeley, CA 94704

Citation 1 ltem 1 Type of Violation: General

California Code of Regulations, Title 8. § 3396(i). Heat lliness Prevention in Indoor Places of
Employment.

(h) Training.

(1) Employee training. Effective training in the following topics shall be provided to each supervisory
and non-supervisory employee before the employee begins work that should reasonably be
anticipated to result in exposure to the risk of heat iliness:

Violation:

Prior to and during the course of the inspection, including, but not limited to, on September 16, 2025,
the employer failed to provide effective fraining to each supervisory and non-supervisory employee.

Date By Which Violation Must be Abated: December 26, 2025
Proposed Penalty: $935.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1850938

Department of Industrial Relations Inspection Dates: 09/16/2025 - 11/18/2025
Division of Occupational Safety and Health Issuance Date: 11/20/2025

Oakland District Office CSHO ID: Q7250

1515 Clay Street, Suite 1303 Optional Report #:  010-26

Oakland, CA 94612
Phone: (510) 622-2916 Fax: (510) 622-2908

Citation and Notification of Penalty

Company Name: City of Berkeley - Berkeley Pubilic Library
Establishment DBA:

and its successors
Inspection Site: 2090 Kittredge St.

Berkeley, CA 94704

Citation 1 Item 2 Type of Violation: General

California Code of Regulations, Title 8. § 3394(i). Heat Illiness Prevention in Indoor Places of
Employment.

(h) Training.
(2) Supervisor training. Prior to supervising employees performing work that should reasonably be
anticipated to result in exposure to the risk of heat iliness, effective training on the following topics
shall be provided to the supervisor:

Violation;

Prior to and during the course of the inspection, including, but not limited to, on September 16, 2025,
the employer failed to provide effective fraining to each supervisor prior to supervising employees.

Date By Which Violation Must be Abated: December 26, 2025
Proposed Penalty: $935.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1850938

Department of Industrial Retations Inspection Dates: 09/16/2025 - 11/18/2025
Division of Occupational Safety and Health Issuance Date: 11/20/2025

Oakland District Office CSHO ID: Q7250

1515 Clay Street, Suite 1303 Optional Report #:  010-26

Oakland, CA 94612
Phone: (510) 622-2916 Fax: (510) 622-2908

Citation and Notification of Penalty

Company Name: City of Berkeley - Berkeley Public Library
Establishment DBA:

and its successors
Inspection Site: 2090 Kittredge St.

Berkeley, CA 94704

Citation 1 Item 3 Type of Violation: General

California Code of Regulations, Title 8. § 3394(i). Heat lliness Prevention in Indoor Places of
Employment.

(i) Heat lliness Prevention Plan. The employer shall establish, implement, and maintain an effective
Heat lliness Prevention Plan. The plan shall be in writing in both English and the language understood
by the majority of the employees and shall be made available at the worksite to employees and to
representatives of the Division upon request. The Heat lliness Prevention Plan may be included as part
of the employer's Injury and lliness Prevention Program required by section 3203 or Heat lliness
Prevention Plan required by section 3395 and shall, at a minimum, contain:

(1) Procedures for the provision of water in accordance with subsection (c).

(2) Procedures for access to cool-down areas in accordance with subsection (d).

(3) Procedures, in accordance with subsection (e), fo measure the temperature and heat index, and
record whichever is greater; identify and evaluate all other environmental risk factors for heat iliness;
and implement control measures.

(4) Emergency response procedures in accordance with subsection (f).

(5) Procedures for acclimatization in accordance with subsection (g).

Violation:

Prior to and during the course of the inspection, including, but not limited to, on September 16, 2025,
the employer failed to make the Heat lliness Prevention Plan available at the worksite and was not
provided to the Division upon request.

Date By Which Violation Must be Abated: December 26, 2025
Proposed Penalty: $935.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Oakland District Office

1515 Clay Street, Suite 1303

Oakland, CA 94612

Phone: (510) 622-2916 Fax: (510) 622-2908

NOTICE OF PROPOSED PENALTIES

Company Name: City of Berkeley - Berkeley Public Library
Establishment DBA:

and its successors
Inspection Site: 2090 Kittredge St., Berkeley, CA 94704
Mailing Address: 2090 Kittredge St., Berkeley, CA 94704

Issuance Date: 11/20/2025
Reporting ID: 0950614
CSHO ID: Q7250

Summary of Penalties for Inspection Number 1850938

Citation 1 Item 1, General $935.00
Citation 1 Item 2, General $935.00
Citation 1 Item 3, General $935.00
TOTAL PROPOSED PENALTIES: $2805.00

Penalties are due within 15 working days of receipt of this notification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notice of Proposed Penalties, the Penalty Remittance Form,
along with a copy of the Citation and Notification of Penaity to:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit

Phone (415) 703-4325

Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: ‘ 1850938 REPORTING ID: | 0950614
COMPANY NAME: City of Berkeley - Berkeley Public Library FEIN/SEIN: UNKNOWN
ESTABLISHMENT DBA:

CONTACT PERSON: Kevin Walker

PHONE NO.: UNKNOWN | | FAXNO.: UNKNOWN
SITE ADDRESS: 2090 Kittredge St., Berkeley, CA 94704

MAILING ADDRESS: 2090 Kittredge St., Berkeley, CA 94704

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA _PaymentOption.html

I S = Ay State of Caolifornla
=y l H Department of

S EETS Industrial Relations

PAYMENT COUPON

Inspection No.: 1850938

Amount Enclosed: $

Mail payment to:

For credit card or EFT payment, go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html|

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES

P.O. BOX 516547

LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.

Citation and Nofification of Penalty
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
City of Berkeley - Berkeley Public Library
and its successors

Inspection #: 1850938

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espanol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investig6 el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacion por tres dias
laborables o hasta que se corrija la condicién insegura, cualquiera que sea el caso que se
prologue mas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al nimero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https.//www.osha.gov/ords/imis/establishment.html

Punjabi
=g-3H SgHT I WitHTS” - LC § 6318(c) & 87 wigA'g Ure a3

Cal/OSHA & FIH-AES € 79 a3t W3 I'98-AT's '3 f8a 7 famwrer adfemr A7 fAgs A=
@8wzret udni| fom wig © fier g A <03 gorfegwt 7 vt @ gu R faafenr, fis &
grrgersT § Bl 39 '3 8w 8 AEs '3 F fore 33 S dHam! fest e h3, 7 7 39
WHSfEWI WeHEr § 3id &t g fanr Fier, B9 &9 1 & 87 J=, UAe I9a et J1 393
grerge 3T 3 Gte & A J fa 89 F9n-AES '3 IR 2 fud 99 Wit 373 w3 3914 5% Aog
95, frd 3 AWsT J1 3 833-579-0927 '3 Cal/lOSHA &5 HUSH d9 Ade J1 CallOSHA 38

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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3J3 IAArgTT 3T € fuEE Adt a3 gefewt s IH
https://www.osha.gov/ords/imis/establishment.html '3 B4 Ao J|

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGU- Bing theo yéu ciu cia LC § 6318(c)

Cal/OSHA da diéu tra noi lam viéc va phat hién mot hay nhidu vi pham vé an toan hoic sire
khoe tai noi lam viéc. Cudc diéu tra nay da dan dén viéc don vi st dung lao dong phai niém yét
mét hay nhiéu ménh I&nh hodc Iénh tai hodc gan noi vi pham trong ba ngay lam viéc hodc cho dén
khi tinh trang khéng an toan dwoc khac phuc, tuy theo th&i gian nao 1au hon. Don vj str dung lao
dong cla ban dugc yéu cau thdng bao vé moi méi nguy hiém tai noi lam viéc bang ngén ngtk va
cach thirc ma ban c6 thé hiéu. Ban c6 thé lién hé v&i Cal/lOSHA theo sb dién thoai 833-579-0927.
Ban c6 thé tim kiém ménh Iénh ma Cal/OSHA ban hanh cho don vi str dung lao dong cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

ooz 9 A AdA 4~ LC §6318(c) o A ol wat AA

CallOSHA 7} 342 ZALSH A5} 1) o] Alo] A obd T B AR oJuk AL
TARFUST 2 25 ehrt o] 9] AY e W o] g soH, oo wel ngF 9yt
iy I A 2FY 7E 39 T, B EXA AU AAE w7R(E F o 7 )3
&) ol & Ao Ut At LE&FE= AL o8l F = Aol Aoz 2 Ao A
dold 7+ A= AEE AL oF g}, At 833-579-0927 = Cal/lOSHA o Szt 5=
UFY T} 3 https://www.osha.gov/ords/imis/establishment.html o] 4] AsF L &FE iAo 2
W3 ¥l Cal/lOSHA 23838 A At 4= AdFUTh

o

Armenian

FU2UULE2NI UShuUSUYSh 'SULNFSNFY — Spwnnud, hugwbu yuwhwUgynd E LC § 6318(c)
Unnuhg

Cal/OSHA-U nLuncdbwuhpt £ whuwnwywjpp b hwjynbwpbpbp wzfluwwnmwywjph
wlywnuwlgnipjwl jud wnnngniLpjwl JEY uwd dh pwlp fjpwpunncd: Uu
nLuntdbwuhpneejnilp hwugbgnt) E Upwl, np gnpdwwnncu wtwnp £ nbnwnph JGYy ywd Jh pwlh
Swunignud Yud Epkp wfuwwnmwupwjht opdw pupwgpnid unqwnpniegnitt inknwnph
hwhindwl Juypned ud Juigph dnwn wd Jhusl wuwwwhny wwjdwup 2nbdh, nplu wdbih
Enywn Ynbh: Q6n gnpéwwnnihg wwhwlgynud £ inbntlwglt) abg w2huwwnwywpnd guwlyugwé
Jwwlgh JwuhU atgq hwuywlwih (Ggynd b duny: e Ywpnn e Yuwyb) Cal/OSHA-h htwn
833-579-0927 htnwiunuwhwdJwnny: e Ywpnn tip thuwnpt, 86p gnpdwunnih nbd nipdwé Cal/OSHA
dwunignLdutipp hGnlyw) Yuwpned® https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

1R4#E LC § 6318(c) MER KT ZIESERBEM

Cal/OSHA S T{EZF#T 7TIRE, KM T —HHSBLIFIAFMREZHRRITNTH - IMBPEER
—OAZHEWANL  EXTVAESTAMLAMHBEKE="TFH, SFEIFREKAFRULE
- BB KE N - (RVEEZ DN AURIERES A NE R TIRaAMEaEK - Mo iEs

833-579-0927 HX% Cal/lOSHA, {RAILLIEFK Cal/lOSHA RHE WIRME EMET - T
https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

1R#E LC § 6318(c) MERRMEZEEEEA R

Cal/lOSHA HTFEFTETTHE, RET—HASHIFEMREHREERTA. SEREE
B—OAZHEARNDT - EEVEEERMRBIMEREZEINFE RXEEIFREKAFE
HIE, URRREE A%, RMETQHAUMRERMESNAEET SN RER. fRaILUE

1BHEIT 833-579-0927 K% Cal/lOSHA, {RE[LAEF Cal/lOSHA F st MR E T HE, K
https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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