Teﬂhfﬁ.;:{ Affﬁ(/&,&,‘;
BHSB-Propesal

October 28, 2019
Time: /g1

Article 23: Expiration of Contract and Re-Openers

23.1  The parties agree that the term of this agreement shall be from July 1, 2019 through June 30,
2021.

23.2  Current Contract Language

23.3  The parties agree to start the meet and negotiate process for the subsequent agreement on or
before March 15, 2021. '

Each party must submit the initial proposals to the other party, in‘writing by February 28, 2021,
If the proposals are delivered by US Mail, they must be postmarked by February 28, 2021.

If new laws adopted by the Legislature, or provisions of the BSEP reauthorization adopted by the
voters of the City of Berkeley in any November election impact on the terms and conditions of
employment of this Agreement, either party may reopen with reasonable advance notice to the
other party.




Tentative Agreement
Art. 14 Compensation
October 28, 2019

14.1 Wages for 2019-2020:

2019. Retro payment will be made in the November 30th p_ayroll

14.1.2 Current contract Language ("CCL").
14.1.3 CCL.

14.2  Wages for 2020-2021:

14.2.2 Funding Measure Contingency: If, during the term of this collective bargaining
agreement, any new local tax measure(s) are successfully passed and implemented that
provide the District with additional revenue that may be used to fund increased
compensation for certificated emplovees, the following compensation increase(s) shall

QCccur.

14.2.2 (i) The Berkeley Unified School District (the “District”) and the Berkeley
Federation of Teachers (“BFT” or “Union”) agree that in the event a special tax measure,
is passed in the March 3, 2020 Berkeley election, nine
Vaﬂable revenue shall be applied to all employee salaries, excluding unrepresented
senior management employees under contract and emplovees paid solely by Stlpend

after the increase in 14.1.1 is added to the base salary. The increase derived from the

new local measure shall continue for the term of the measure. The ongoing salar
increase(s} under 14.2.2 shall be reflected on a separate salarv schedule column in all

relevant appendices beginning July 1, 2020.

14.2.2 {ii) If additional revenue under new local tax measure(s) is not received by the
District in 2020-2021. the parties shall reopen bargaining on compensation for the

2020-202] vear.

14.2.3. The increase(s) provided under 14.2.1 and 14.2.2 are in addition to anv increases agreed
upon under Article 14.1.

14.2.4 For Summer School, the foregoing increases shall take effect beginning with the first
teacher workdav of the summer session in 2020.

For BFT: . the District:
or %ﬁl /@W % For the Distric
Matt Meyer Samantha To i%@gw

President Assistant Superintendent, HR




Tentative Agreement
October 28, 2019

Article 14.12 Health Benefits

14.12.3

Effective January 1. 2020 and continuing thereafter until a different compensation
agreement between the District and the Union is reached. the maximum District
contribution to health benefits shall be established at the following levels:

Emplovee Only: i $441.03 plus half of the amount in the Kaiser monthly
premium for Play Year 2020 only. E

Employee Plus One: 799.30 plus half of the amount in the Kaiser monthl
premium for Plan Year 2020 only.

Employee Plus Two: 1096.66 plus haif of the amount in the Kaiser monthl
premium Plan Year 2020 only.

Effective January 1. 2021, the maximum District contribution to health benefits shall be
established at the following levels:

Employee Only: The District contribution for the 2020 Plan Year plus, in Plan
Year 2021 only, half of the amount of the Kaiser Employee
Only monthly premium over Plan Year 2020.

Employee Plus One: The District contribution for the year 2020 Plan Year plus, in

Plan Year 2021 only. half of the amount of the Kaiser
Emplovee Plus One monthly premium over Plan Year 2020.

Employee Plus Two:; The Bistrict contribution for the 2020 Plan Year plus, in Plan
Year 2021 only, half of the amount of the Kaiser Emplovee

Plus Two monthly premium over Plan Year 2020.

For BFT: For District:

Matt Méyer Sgn}antha Tobias-Esipinosa
President Assistant Superintendent, HR




Tentative Agreement

Special Education Caseloads & Assessments

October 28, 2019 :

13.6  Special Education Caseleads-and-Class-Sizes-Case Management

13.6.1 Resource Specialist Program

13.6.1.1 A-traveling An itinerant resource specialist shall be assigned no more than twenty-six (26)
students district-wide. A resource specialist will be defined as any case manager in a mild/moderate role

or program.

13.6.1.2 The District shail provide the BFT with the actual number of cases being managed and to whom
they have been assigned on demand no more than twice per school year.

13.6.2 Case Management

13.6.2.1 During the school year, every effort shall be made to utilize Article 11, Section 11.6.1d. and e.
in affording days necessary for case management, assessments, and report writing of the development
of IEP's, considering the educational needs of the students on a special education teacher’s caseload.

13.6.2.2 If release time cannot be utilized, special education teachers shall be provided one (1) in-service
credit for movement on the salary schedule, or one {1) day of sick leave credit if the teacher is on
Column VI of the salary schedule, for every fifteen (15) hours of service beyond the duty day for case
management, assessments, report writing or the development of IEP's).

13.6.3 Speech-Language Pathologist

The caseload maximum for Speech Language Pathologists shall be forty-eight (48) students. Speech
Language Pathologists shall receive a credit of three (3) students toward their caseload limit if they
provide supervision for a Speech Language Pathologist in a Clinicai Fellowship Year {CFY), ot supervision
of Required Professional Experience for a Speech Language Pathologist candidate (working toward a
California license). The site of the supervising Speech Language Pathologist must be at least part of the
assignment of the Speech Language Pathologist in a Clinical Fellowship Year, or of the Speech Language
Pathologist candidate completing their Required Professional Experience. Further, each Speech
Language Pathologist can be required to provide early intervention/RTI services to up to seven eight (8)
students with identified needs (but no 1EP) above their caseload maximum.

13.6.4 Secondary Adaptive P.E. teachers shail be assigned to no more than three (3) sites.

For 2020-2021 and 2021-2022 school years only, a pilot program fo address assessment will be

implemented as follows:

Speciat education mild/moderate program or case managers at grades K-12 shall have a limit of 12
formal assessments per school year per case manager. Special education moderate/severe program or
case managers at Grades K-12 shall have a limit of 6 formal assessments per school year per case
manager. A formal assessment shall be defined as an initial, triennial, or supplemental assessment that
will require more than 10 hours of staff time. Moderate/Severe will not be assighed initial assessments.
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Tentative Agreement

Special Education Caseloads & Assessments

October 28, 2019

Triennial assessments will be prioritized and the case manager will provide the District Special Education
department with a list of covered Triennials, due dates and scheduled dates no later than the end of the
fifth week of school. Any Triennials in excess of the limit described ahove may be offered to case
managers at the student’s school site in seniority order and the case manager completing the
assessment will be compensated for up to 15 hours at an hourly rate of $36.93 (+ any compensation

increases) per completed assessment.,

Initial assessments will be assigned to Mild/Moderate based on availability up to the limit above. Any
initials in excess of the limit, which cannot be covered by staff at the District level may be offered fo case
managers at the school site in seniority order and the case manager completing the assessment will be
compensated for up to 15 hours at an hourly rate of $36,93 {+ any compensation increases} per
completed initial assessment.

No case manager will be required to complete more than two formal assessments in any given month,
this does not include any assessments which they have volunteered for and are being additionally
compensated for. This does not include self-inflicted scheduling issues and all legal timelines must be
met. This will be calculated on the due dates of the assessments,

Supplemental assessments assignments will be determined by the District Special Education department
and are not automatically assigned to the case manager of the student. Any supplemental assessments
in excess of the limit, which cannot be covered by staff at the District level may be offered to case
managers at the school site in seniority order and the case manager completing the assessment will be
compensated for up to 5 hours at an hourly rate of $36.93 (+ any compensation increases) per
completed supplemental assessment. If a supplemental assessment requires a full psychoeducational
and full academic assessment it shall be considered an initial per this agreement.

in order to receive compensation for any additional assessments over the limit a timesheet must be
submitted monthly to the Special Education Department including documentation of the hours of the
work performed up to the limit for the assessment type as described above.

The work and time completing an assessment including attending the IEP where the report is presented
shall not create any other case management duties and does not add the student to the teacher’s
caseload.

If the Union and District are unable to reach to an agreement by the end of 2020-2021 school year the
above language will continue from year to year until alternative provisions are agreed upen for
addressing assessment workload,

Central office personnel, with support as needed from special education site personnel, shall do initial
and subsequent academic assessments for students receiving instruction outside the District. -Bna-the

Aoccasion aache 3 anar nan-D a eccmant no maora than ana o ALY

13.6.6 A team consisting of the equivalent of a .50 FTE Speech Language Pathologist, the equivalent of a
.30 FTE Preschool Special Education Teacher and the equivalent of a .40 FTE Schoo! Psychologist shall do
initial assessments for pre-school children.
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Tentative Agreement

Special Education Caseloads & Assessments

October 28, 2019

13.6.7 Pre-school teacher(s) of the Integrated General Education/Special Education classroom(s) shall do
all of the required assessments for all of the students assigned to the class.

13.6.8 in any specialized elementary or middle school special education classes created by the District,
class size will not exceed ten (10), except for the Counseling Enriched Program which shall be twelve
(12) as long as there is contracted mental health organization support similar to the contract in force at
Cragmont, King Middle, Longfellow Middle and Berkeley High School as of the signing of this
agreement.

13,7 Special Education Caseloads

13.7.1 School Ownership of Special Education Programming Restructuring-A school's leadership team,
including the principal, shall be responsible for managing the development of plans for restructuring site
support services for students, including special education services. For the sole purposes of designing
the ULSS student-centered special education programming at each school, the Site Leadership Team
shall include in their meetings at least one (1) member of the site special education certificated staff.
The Site Leadership Team shall monitor the progress of the restructuring program and ensure regular
feedback and input from all the teachers, at a frequency determined by the site, in order to promote
successful cutcomes for students.

13.7.2 There shall be a limit of eight {8) students with severe disabilities as defined by the Education
Code per moderate/severe special education teacher FTE at the site, There shall be no other WSS
special education teacher caseload limits beyond that specified in the Education Code, except for special
classes referenced in 13.6.8.

13.7.3 Effective for the term of this Agreement, the District will maintain the certificated special
education staffing levels (defined as teachers with mild/moderate or moderate/severe credentials) at
2.0 FTE for each elementary school {exceptdohn-Muir-which-will-have-1-5-FTE}, 4.0 FTEs for each middle
school, 15.0 FTE plus 1.0 FTE for Warkability at Berkeley High School, and 1.0 FTE at B Tech. In addition
to the guarantee of 4.0 FTE above for middie schools, King Middle School shall receive one extra teacher
FTE for every two hundred fifty {250) students enroiled over the average of Longfellow and Willard
enroliment. The gualifications, specialties and credentials of these additional teachers shall be at the
discretion of the District based on the needs of the school. The District maintains the right to transfer
individual employees between/to sites in accordance with Article 8 Transfer so that the staffing and
credential requirements meet the needs of children. If, during the course of this agreement, a special
education teacher voluntarily reduces his/her FTE, either temporarily or permanently, the District and
the Union can mutually agree to not fill the reduced FTE. Absent said agreement, the partial FTE shall be
filled.
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Tentative Agreement
Special Education Caseloads & Assessments
October 28, 2019

13.7.4 Special Education Caseloads

13.7.4.1 Starting in 2020-2021 staffing at all sites will be based on the following caseload average
maximums. These maximums and averages do not apply to itinerant resource specialists who are by
definition split between multiple sites.

13.7.4.2 Preschool

Preschool Mild/Moderate Caseload Management shall have no more than fifteen (15) students.

13.7.4.3 K-8 Classes:

Starting in 2020-2021, at the K-8 level, the maximum caseload size is 23 students for miid/moderate and
13 students for moderate/severe. The K-8 mild/moderate caseload average shall be 22:1 districtwide.
The K-8 moderate/severe caseload average shall be 12:1 districtwide,

Starting in 2021-2022, at the K-8 level, the maximum caseload size is 22 students for mild/moderate and
12 students for moderate/severe. The K-8 mild/moderate caseload average shall be 21:1 districtwide.
The K-8 moderate/severe caseload average shall be 11:1 districtwide.

Starting in 2022-2023, at the K-8 level, the maximum caseload size is 21 students for mild/moderate and
11 students for moderate/severe. The K-8 mild/moderate caseload average shall be 20:1 districtwide.
The K-8 moderate/severe caseload average shall be 10:1 districtwide,

13.7.4.4 Berkeley High School & Berkeley Tech Academy

Starting in 2020-2021, at Berkeley High School and Berkeley Technology Academy, the maximum
caseload size is 23 students for mild/moderate and 13 students for moderate/severe. The High School

mild/moderate program caseload average shall be 22:1 schoolwide. The High School moderate/severe

program caseload average shall be 12:1 schoolwide.

Starting in 2021-2022, at Berkeley High School and Berkeley Technology Academy, the maximum
caseload size is 22 students for mild/moderate and 12 students for moderate/severe. The High School
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Tentative Agreement

Special Education Caseloads & Assessments

October 28, 2019

mild/moderate program caseload average shall be 21:1 schoolwide. The High School moderate/severe
program caseload average shall be 11:1 schoolwide.

Starting in 2022-2023, at Berkeley High School and Berkeley Technology Academy, the maximum
caseload size is 21 students for mild/moderate and 11 students for moderate/severe, The High School
mild/moderate program caseload average shall be 20:1 schoolwide. The High School moderate/severe
program caseload average shall be 10:1 schoolwide.

13.7.5 Temporary Caseload Overages

Once a case manager has reached the maximum caseload, an additional student may be assigned
provided that the caseload is reduced to the maximum within twenty (20) schoal days. Any case
manager of an additional student that is assigned to a caseload that exceeds those setin 13.7.4.2,
13.7.4.3, and 13.7.4.4 for more than twenty school days will be compensated at a flat rate 0f $36.93 (+
any compensation increases) per school day per additional student, beginning the twenty-first day the
student remains on the caseload and is enrolled in BUSD. A monthly timesheet must be submitted fo
the Special Education Department.

For BFT: For District:
™ !/ AV“; ﬂ !/-
/3%, Oy ¢ -
/ Gy Somil by, MO A g
' |
Matt Meyer S{ardantha Tobias-Esginosa
President Assistant Superintendent, HR
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Tentative Agreement
October 28, 2012

Independent Study Restructure
Article 14.18 Other Provisions

Article 14.18.11

Beginning with the 2019-2020 school vear all Independent Study teachers will be paid
on the Salary Schedule for Middle and High School teachers (Salary Schedule 17). The
hourly rates for Independent Study teachers in Appendices 11 and 12 will be
gliminated. Should the number of students assigned to an Independent Study teacher
be less than allowed by the ratio for their FTE. the administrator may assign other
teaching duties and assignments to that teacher. The standard duty day (seven hours

and 10 minutes) for Independent Study teachers shali be the same as for all other
District teachers. However, 1o meet the scheduling needs of students, specific hours
of work shall be mutually agreed upon between the teacher and the administrator.
Independent Study teachers will receive one (1) period per day within the duty day for
lanning and preparation time. A full-time teaching equivalent will be thirty-five (35

hours and fifty (50) minutes per week.

Caseload Size per FTE
60 students = 1.0 FTE
48 students = 0.8 FTE
36 students = 0.6 FTE
24 students = 0.4 FTE
12 students = 0.2 FTE

10f3




Article 14.12 Health Benefits

Article 14.12.7 _

14.12.7 Adult School areHrdependent-Stuey-hourly teachers only who do not wish to
be covered by the District health plan, or who work at least nine (9) hours per week but
are not eligible for CalPERS health benefits, may elect to have eighty percent (80%) of
the District's contribution added to their monthly paycheck. The amount of such
contribution shall be calculated at the rate that the District would have contributed for
the employee only, under the Kaiser health plan in effect at the time of payment. Aduilt
School ancHrdepenrdent-Stady hourly teachers exercising this option must submit
written notification to the Business Office thirty (30) days prior to the discontinuance of
health plan coverage. Such teachers who wish to reactivate health plans may not do so
until the next open enrollment period. Upon the death or disability of a spousé or
domestic partner, an employee presently receiving the District's contribution may
re-enroll in the District medical plan subject to the approval of the carriers. The final
decision relative to re-enroliment rests with the carrier.

14.12,7.1 Effective January 1, 2018, Adult School ang-ndependent-Staey hourly
teachers who work on average at least thirty (30) hours per week or one-hundred and

thirty (130) hours per month, and who wish to have eighty percent (80%} of the
District’s contribution added to their monthly paycheck, shall provide reasonable
evidence that they have minimum essential coverage allowed by federal regulations
such as other employer-sponsored coverage (individual market coverage is not
considered acceptable). If federal or state law or regulations regarding cash-in-lieu
payments or affordability change, the parties shall negotiate over the impact.

Article 14.14 Health Benefits: Independent Study
14.14 Health Benefits: Independent Study

Independent Study keury teachers who work at least nine (8) hours per
week may enroll in a regular District medical and dental plan beginning
the first year of employment. For part-time Independent Study heurly

20f3




teachers, the District will contribute an amount prorated to the weekly
hourly teaching assignment. Independent Study bargaining unit hourly
teachers wheo-do-net-wish-te-be-eevered-or who work at least nine (9)
hours per week but are not eligible for CalPERS health benefits, may
receive the District contribution as provided in District/BFT 14.12.7. The
prorated District contribution is based on a full-time teaching equivalent
of thirty (30) hours per week.

For BFT: For District:

~ /] -
%ff( Moge prpul @(@Wﬁ%
Matt Mevyer Samantha Tobias-Espinosa

President Assistant Superintendent, HR
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202021 (updated 4/15/19)
FINAL DRAFT 2020-2021 Calendar
Month 2 £ 2 = & =2 g = Key Datas  [Highlights
JULY 1 2 3 7/3 independence Day Holiday*** "
2020 6 7 8 9 10
13| 14} 181 18 | 17
20 21 22 23 24
27 28 29 30 31
AUG 3 4 5 & 7 813 Siaff Devaiopment Day (Mo schoeol for students)
2020 11 iz {1 13 | 14 8/14 Teacher Work Day {No school for students)
18 19§ 206 | 21 8/17 First Day of School - Wednesday Schedule (K-8}
25 | 26} 27 | 28 818 Wednesday Schedule (iK-8)
11§ 11 | 11 Bi27 Elementary Back to School Night
SEPT 1 2 3 4 9/3 Middle School Back to Schiool Night
2020 7 8 9 10 9/7 Labor Day Holiday*
4 1 15 | 18 |17 9/17 Berkeley High Back to Schooi Night
21 22 23 24 |
28 29 30 3z 32
ocT 10/9 End of First Quarter {Secondary)
2020 5 6 7 8 39 10/12 District Staff Professional Development Day (No school for students}
12 13 14 15 43 10114 Secondary Report Cards Due
19 20 21 22 10/16 End of First Trimester (Elementary)
226 | 27 | 2| 20 52 | 52 10/23 First Trimester Report Cards Due |
10/26 -10/29  [Flementary School Conferences |
NOV 2 3 4 5 [ 10127 10129 Middle Schoal Conferences %
2020 9 10 11 12 13 10/30 Secondary Break, Elem Conference Day (No school for students)
16 | 17 18 ¢ 19 | 20 11711 Veterans' Day Holiday* *
23 24 25 1 26 27 ‘ 11/23-11/27 [Thanksgiving Holidays
30 15 | 67 | 67 11/25.27 Board Holidays*
DEC 1 2 3 4
2020 7 8 g 10 | 11
14 15 16 81| 81 12/18 End of Second Quarter/lst Semester
21| 22 | 23 12/21-1/1  [Winter Recess (No school for students)
28 | 29 [ 30 ] 31 12/23-25 & N
1 12/31 & 1/1 }Board Holidays {District Office Closed)
i JAN 4 5 B 7 8 1/6 First Semester Grades Due (Secondary}
2021 11§ 12| 13} 14 | 15 1/14 High Schooi Open House
181 19 20 1 21 22 1/18 Martin Luther King Jr. Birthday Hollday*
25 26 27 | 28 29 {18 | 18 | 99 1125 District Staff Professional Development Day (No school for siudents}
FEB 1 2 3 4 2/5 End of Second Trimester (elementary)
2021 8 9 10 | 11 12 2/12 Lincoln's Birthday Holiday*
15 16 17 18 19 2/15 Presidents Day Holiday*
22 23 24 25 26 18 36 | 117
MAR 1 2 3
2021 8 9 10 3M2 End of 3rd Quarter
15 | 16 [ 17
22 | 23 | 24 ¢ 25 | 28 3/26 César Chavez Day of Service and Learning
290 | 30 [ 31 23 | %9 [ 140
APR 1 2 471 Middie School Open House
2021 5 6 7 8 4 4f5-4/9 Spring Recess (No school for students)
12 | 13| 14} 15 | 16 4/9 Board Holiday {District Office closed) N
19 | 20 | 21 f 22 | 23
26 27 28 29 30 17 76 | 157
MAY 3 4 5 8 7 _ . _
2021 101 11 | 12} 13 | 14 5/13 Elementary Open House
17 18 [ 19§ 20 [ 21 5/17 Malcolm X's Birthday Holiday*
2 | 25 | 28 | 27 | 28 o | o
31 19 | 95 | 176 5/31 Memorial Day Holiday*
JUN 1 2 3 6/4 Last Day of School
2021 7 8 9 10 11
14 | 15 | 16} 17 | 18
21 [ 22 [ 23} 24 | 28 _ _
28 | 20| 30 ) 4] 09| 180 *Staff & Student Holiday
Q1:39 Sem 1:87 T1:43
12:42 Sem 2:99 T2:62
Q3:46 T3:75
Q4:53

5721




TENTATIVE AGREEMENT

Berkeley Federation of Teachers Date:
Time:

Article 13.4 State Pre-School and Early Childhood Education

13.4.5 Preschool Integrated General Ed/Special Ed classes taught by a
credentialed special education teacher shall have no more than fifteen (15)
students, with no more than eight (8) of those students having IEPs.

donte with Snaaekh-0nR 2

FOR THE DISTIRCT ,—

Evelyn Tarnondong-BradIy
President, BFT Assistant Superintendent , HR

‘-i/w/ 14 W2l




Memorandum of Understandmg
SO between
the Berkeley Unified School District
. cand -
the Berkeley Federatlon of Teachers

147 Placement on K- 12 Salary Sohedule }- |

G 14 7 1 New teachers hned by the Drstrret shall be given year for year credit for all
T :_comparable teachlng experience up to a maximum of fifteen (15) years for those
S hired begmmng in 2019-2020, sixteen (16) years for those hired in 2020-2021,
e --and seventeen (17) years for those hrred in 2021 -2022 and thereafter.

e - ':_-14 7 1 (1) Effectwe .Tuly 1 2019 ourrent ehglbie employees for step

G _advancement who were placed on Step 12 for the first time during the 2018-2019
S oschool year, Wril move to Step 13 and rnake annual step progression each July 1%
o :'.'::_thereafter : S :

14 7 1 (11) Effeetwe July 1, 2019 current e11g1b1e employees for step
'_advancement who were placed on Step 12 for the 2017-2018 and 2018-2019

L school years wﬂl move to Step 14 and make annual step progression each July 1%
thereaftm R :

CRE 14 7 1 (111) Effectwe July 1, 2019 oun‘ent eligible employees for step
R :".advaneement who wele placed on Step 12 for the 2016-2017, 2017-2018 and
i 0 2018-2019 school years, will move to Step 15 and make annual step progression
s .'.-'_each JuIy 13l thereafter - -

14 7. 1 (w) Effeetlve July 1, 2019 current e11g1ble employees for step
o advancement who were placed on Step 12 for the 2015-2016, 2016-2017 and
i 2017 2018 school years, and are currently on Step 13 in the 2018-2019 school
S _year will move to Step 15 and make annual step p10g1essron each July 1%
i -_thereaftel S .

_ _' : ‘Evelyn Tamondong-Bradley,
- . Assistant Superintendent

i __jﬁ_.Cathy Campbel]
e :_Pre5|dent '




Tentative Agreement
October 18, 2019

Appendix 11 and 12 — Substitute Daily Rates

Baily——————$153-00
16-—-Days——$HH-00
20—44 Days——$191-00
Daily Rate: Day 1 — 30 in any given academic year $182.00*
Extended Daily Rate: Day 31+ in any given year $207.00*

Retired BUSD teachers shall be eligible for the Extended Daily Rate on the first day of substitute
service,

Substitutes who work sixty (60) days or more in any given academic year shall continue at the
Extended Daily Rate in the subsequent school vear, provided the substitute works at least fifieen
(15) days in each semester of the subsequent school year and in each consecutive semester
worked thereafter as a substitute,

*The rates provided herein shall not increase by any bargained salary percentage increases
otherwise applicable to all rates and schedules for the duration of this contract term of 2019-
2021

For BFT For the District

%ff bt &/«Z{/ﬂa mm
Matt Meyer, éagiantha Toblas—ESpmosa
President Assistant Superintendent, HR

Date: jé’/Z}’//’I Date: QO/&BJ’/!'EQ




TENTATIVE AGREEMENT
October 9, 2019

APPENDIX 14: Berkeley Unified School District School Psychologist Salary Scheduie 28 -
194 Days

Step PPS Credential or Education PPS and Board Certified Behavior
Specialist Credential and BCBA Anaiyst
Annual Per Diem Annual Per Diem

1 $72,703 $375 $74,953 $386

2 $74,737 $385 $76,987 $397

3 $76,771 $396 _ $79,022 $407

4 $78,806 $406 $81,056 $418

5 $80,840 $417 $83,092 $428

6 $83,529  |$431 $85,777  [$442

7 $86,217 $444 $88,465 $456

8 $88,902 $458 $91,154 $470

S $91,580 $472 $93,839 $484

10 $94,276 $486 $96,529 $498

11 $o7.104 8501 $99.424  |$513

12 $100.017 (35186 $102,406 |$528

Adding Steps 11 & 12 at an additional 3% increase per step

Note Any overall increase to the unit would be applied to these rates.

For BFT For the District

\ -
Matt Meyer Samantha Tobias-éspinosa
President, BFT Assistant Supetintendent, HR

Date: {g/d,/ﬁ ‘ Date: | O/Q/l q




Tentative Agreement
October 18, 2019

14.12.8 Health Benefits coverage shall go into effect ne—laieepthan—the—ﬁpst
contractual- work-day as determined by the District’s health benefit provider
coverage agreement(s), for all bargaining unit members. New unit members

must enroll themselves and their eligible dependents in benefit plans within
sixty (60) days of the first date of hire. Insurance coverage will begin on the
first day of the month following receipt of the enrollment form and original
dependent documents, if applicable, to be photocopied in the Benefits office.
The District will provide new unit members with an explanation of these
plans in sufficient time to enable meeting the 60 day enrollment deadline.

For the time period that BUSD is contracted with CalPERS, benefits coverage
will go into effect no later than the first day of the month of the contractual
work year after the date of hire, with a paperwork submission deadline of
the 20th of the month prior. Employees submitting paperwork on or before
the 20th of the month will have benefits coverage begin on the 1st of the
following month.

For a new school vear, if an employee is hired and paperwork is submitted
any time before July 20th for the upcoming school year, their health benefits
coverage would go into effect on August 1st.

For later hires, as an example, an employee hired and paperwork submitted
on July 21st through August 20th, coverage would begin on September 1st.

For the purposes of this article the “hire” date is the date the employee is
on-boarded by the Human Resources Department and all reauired hirin
aperwork is completed, fingerprints have cleared and the employment

contract is signed.

For BFT: For District:

VitV

[
Matt Meyer ‘ S,_alznantha ’I‘obias%‘-Espinosa
President Assistant Superintendent, HR




Memorandum of Understanding between the Berkeley Unified
School District and the Berkeley Federation of Teachers

Subject: Nationally Certified School Psychologists
14.18 Other Provisions
14.18.9 National Board Certification

Bargaining unit members who compiete the process and-ebtain to become a National
Board Certified Teacher (NBCT) or a Nationally Certified School Psychologist (NCSP)
shall be reimbursed for the fees to obtain said certification. The District shall not be
liable for any application processing charges, initial fees or assessment fees where the
candidate voluntarily withdraws from the process. Al reimbursements shall be net of
any financial aid or grant the teacher receives for these fees. A copy of the receipis
shall be provided to the District. The first twenty-five (25) teachers holding National
Board Certification or Nationally Certified School Pgychologists Certified (NCSPs) shall
receive an annual stipend listed in Appendix 9.




Appendix 9
BFT BARGAINING UNIT EXTRA COMPENSATION SCHEDULE

2019-2020

e Ao 2R

National Board Teacher Certification $1,943
Nationally Certified School $1.943
Psychologist

itV o,

Matt Mever, BFT President

Supetintendent, BUSD

VAL 9/14/14

Date Date




Memorandum of Understanding
between
the Berkeley Unified School District
and
the Berkeley Federation of Teachers

Appendix 14 of the collective bargaining agreement shall be amended as follows:

Berkeley Unified School District
School Psychologist and Behavior Analyst Salary Schedule
Salary Schedule 28 - 194 Days

Ste | PPS Credential or Ed. Specialist Cred & | PPS and Board Certified Behavior Analyst
p | BCBA '
Annual Per Diem Annual Per Diem
1 |$72,703 $375 $74,953 $386
2 | $74,737 5385 $76,987 5397
3 |$76,771 $396 $79,022 $407
4 |578,806 $408 $81,056 $418
5 |$80,840 5417 $83,092 $428
6 |583,529 $431 $85,777 5442
7 | 586,217 5444 $88,465 $456
8 |$88,902 $458 $91,154 5470
9 |$91,590 $472 593,839 $484
10 |$94,276 5486 $96,529 $498




Behavior Analysts Not Holding a PRS

1. Newly hired Behavior Analysts who hold a Board Certified Behavior Analyst (BCBA)
at the time of hire and has an Education Specialist credential, but does not hold a PPS
credential. will be placed on the PPS scale according to how many years they have
completed working as a teacher or a Behavior Analyst. For example, a behavior
analyst who has worked 10 years as a teacher and four years as a behavior analyst
would be placed.on Step 10 of the PPS schedule.

2. The work year for Behavior Analysts shall be 194 days. The number of days worked

before the first day of school and bevond the |ast day of school shall be arrangec
between the Behavior Analysts and the appropriate administrators. While school is in
session, the calendar approved by BUSD and BFT shall he followed.

3. Should BUSD chogse to hire a new Behavior Analyst that has a BCBA and an

additional credentlal that is not an Education Speclalist credential, the District and the

Union will meest and confer.

NOTE: Modification of Article 8.3.6; 9.1: and 11.6.5 is necessary and related to
inclusion and recognition of Behavior Analyst here,

Cathy Gampbell, Evelyn Tamondong-Bradiey,
President Assistant Superintendent

/]9 C/z

Date Date




Tentative Agreement
October 28, 2019

13.1  K-5 Classes

13.1.2.2 through 13.1.2.4

TK 20:1 (Districtwide Average)

13.2 Secondary Schools

13.2.1 Except as provided in Section 13.3.1 below. For the term of this agreement only,
the District shall fund class size averages as they appear below:

Middle School 281
Berkeley High 28:1
Alternative High School 25:1

CIésS’:-.Sizeﬁé'avefade_-ca_lculatidné:ih 1321 f’_abeé'é.hall OCbu'r-n’o'Eafér-'ih'an_-t_he end of the
fifst-ifo'u'r'.(iﬂ-;w'e;éks'?'of-éb'hod:;fG'r'ieVancé’éfrbased on class size can only be filed after the
end of the fourth week of school’

For BFT: For District:
o . (DDA
d
Matt Meyer é@;rlantha Tobias-fispinosa

President Assistant Superintendent, HR




TENTATIVE AGREEMENT

oS
Date: ‘//?@/j’f}’/

Time: _/ . f,;» P77

12.6. Personal Necessity Leave

12.6.1 A teacher may use up to a maximum of nine (9) days of accumulated sick
leave annually in cases of personal necessity listed in Section 12.6.2 below.
Whenever possible, a request for this leave shall be made in writing to the
immediate supervisor prior to taking the leave or in any event no later

than twenty-four (24) hours following the start of the personal necessity leave. A
teacher may be required to further substantiate the need for such leave.

12.6.2 Personal Necessity Leave may be used for reasons such as:

Appointments to see a lawyer

Wedding in the family

Religious observance

To attend professional conferences

To attend an educational event for a minor child or dependent

Emergencies

Death of a member of the teacher's immediate family

Serious or critical illness of a member of the immediate family

Appearance in court as a litigant

An occurrence of an accident involving the teacher's person or property or the person or

property of a member of the immediate family

e In the case of death of a member of the teacher's immediate family, such leave may be in
addition to normal bereavement leave.

It is understood that Personal Necessity Leave is for instances of personal need, not for
recreational purposes, vacation, travel, or that which is related to activity for which the teacher

Leave days if there is reasonable doubt regarding this use.

12.6.3 In the event such Personal Necessity Leave absences extend beyond the nine (9) days
available, additional approved absences shall be deducted from

salary. The amount of the deduction shall be the number of working days

absent times the daily rate of pay. The daily rate of pay for teachers shall

be the annual salary divided by the number of days in the annual school

year as defined in California Code of Regulations 13520.




12.18 Personal Leave

12.18.1 A teacher may use four ( 4) days of earned sick leave during the fiscal vear f(n personal

12.18.2 Teachers intending to take such personal leave shall notify the site administrator prior to
taking the leave.

12.18.3 Each dav of personal leave take pursuant to this section shall reduce the maximum
number of days of sick leave the teacher may use for personal necessity leave under section 12.6

(e.g. a teacher taking four (4) days of personal leave could use a maximum of five days of sick

leave for personal necessity leave). The aggregate amount of personal leave and personal
necessity leave taken shall not exceed nine (9) days annually.

FOR BFT
Cathy Cam@ell ndong -Bradley
President, BFT Assistant Superintendent , HR

4wl /2l




Memorandum of Understanding
Betwesan the Berkeley Unified School District
And
the Berkeley Federation of Teachers

Article 15.3 Formal Evaluations

Article 15.3.5
By mutual agreement between the teacher and principal/designee a permanent
teacher receiving a traditional Summative Evaluation with an overall rating of

“Distinguished” or “Proficient”and no rating of “Needs Improvement” in any
standard, in the most recent evaluation cycle may participate in alternative

evaluation procedures in histher-their subsequent evaluation year and in the next

evaluation cycle. (For example, a teacher that recejved a traditional Summative
Evaluation with an overall rating of “Distinguished” or “Proficient” and no rating

%

of “Needs Improvement” in any standard in May of 2019 would be eligible to
participate in an alternative evaluation in 2020-2021 and 2022-2023 with mutual

agreement between the teacher and the principal/designee.)

Teachers who are in their first or second vear of permanent status are ¢ligible to do
an alternative evaluation one time during Years 3-6 if they meet the criteria above
with the mutual agreement between the teacher and the principal/designee .

Alternative evaluation procedures shall be determined by the B-PAR Panel and
shall be in accordance with the Stull Act.

7%}/’94»—\/

Matt Meyer, President BFT Samantha Tobias-Espinosa,
Asst. Supt.

of Human Resources, BUSD

l0/%/15 10/ Q/ 19

Date Date




TENTATIVE AGREEMENT
October 8, 2019

14.6  Adult School Coordinator

14.6.1 Adult School Program Coordinator positions include Academic (Aduit Basic
Educatlon and Adult Secondary Educatlon) Q—ee#é-iﬂa%er— ESL Gesrdinatess-{BSL
Evening-Coordinatorand-ESk-Daytime Coordinaten), Independent Study
ordinater Q#f—-&%e Lufe Long Learmng (Ofder Adults) andg Adulis with Disabilities,
Commumty Education, Career Technical Education and such other coordinator
positions which the District may designate on an as needed basis. All open Adult
School coordinator positions will be communicated to all Adult School teachers
using the normal Adult School communication vehicles (mailboxes, email
conference, etc.) before appointiment by the Adult School Principal. These
positions will have a two-year term, and will be considered open upon the end of
a term. [f the desidnated employee steps down the position would be posted and

filled for the completion of the two vear term. ARl Adult School teachers should
have the opportunity to express interest in a position.

14.6.2 Program Coordinator hours that are assigned on a regular basis will count
toward health benefits per BFT/District section 14.12 and will count toward sick leave
per BFT/District section 12.2.12.

14.6.3 Program Coordinator hours are are not considered teaching hours and therefore

are not subject to the sixty-percent (60%) restriction imposed on Adult School teachers
under State Ed Code 44929.25.

For BFT For the District
Matt Meyer Sb_gﬂantha Tobias—E‘spinosa
President, BFT Assistant Superintendent, HR

Date: /o/5/17 | Date: IO/C(/(C(




Tentative Agreement
October 28, 2019

Article 14.13 Health Benefits: Adult School

14.13.1 Adult School bargaining unit hourly teachers who have worked
at least nine (9) hours per week for the Adult School as scheduled and reported by
the Adult School Principal four weeks after the beginning of the first and second
semester instructional days each year may enroll in a regular District health plan
(medical or dental or both), and cash in lieu, beginning-the second-year-of
employment— The District will contribute an amount prorated to the weekly hourly
teaching assignment to the health plan of choice. The prorated District contribution
is based on a full time teaching equivalent of thirty (30) hours per week.

For BFT: . For District:
~ 73 Uéa%:?j/w%
Matt Meyer Samantha Tobias-‘éEspEnosa

President . Assistant Superintendent, HR




Tentative Agreement
QOctober 28, 2019

8.3

General Provisions

8.3.1

8.3.2

8.3.3

8.3.4

8.3.5

8.3.6

A vacancy for the purpose of transfer is one that has not been filled by
reassignment.

All new vacancies, including District (but not site) TSAs will be posted
electronically, at the District Human Resources Department, the BFT office, and
at school sites as soon as they become known. Each job posting which will
include FTE, school site, grade level or subject and other specific credential or
program identification (i.e, bilingual, CLAD, special education) if applicable,
will be advertised electronically by posting on the District certificated conference
(or successor electronic communication system) and sent by e-mail to each
teacher’s District e-mail address.

8.3.2.1 District TSA positions will be posted. Site TSA positions will be
announced at a staff meeting and published in the principal’s weekly
bulletin. All TSA positions are not subject to the transfer policy, beyond
the posting of District TSA positions.

Vacant positions will be posted for five-(5) three (3) working days. I-previcusly

Vacancies which occur more than forty-five (45) days (less than 75% of the days
of the work year) alter the beginning of the school year shall normally be filled
on a temporary basis. Vacancies, unrelated to a leave of absence, which occur
less than forty-five (45) days (more than 75% of the days of the work vear) after
the beginning of the school year shall normally be filled on a probationary basis.
All vacancies filled on a temporary basis shall be re-advertised for the following
school year in order to allow interested teachers to apply.

The Human Resources Depariment will notify BFT of each new hire. Notification
shall include information on any new teachers hired to the District which lists for
each: the school site, FTE, and step and column placement.

For purposes of the transfer policy, music teachers, school psychologists, and
providers of Designated Instructional Services (DIS)/Providers of Related
Services, with the exception of Speech and Language Pathologists (SL.Ps), will be
considered assigned on a District-wide basis.

Page 1 of 2




8.3.7  All teachers presently working in the District Early Childhood Education
Program with credentials which permit them to serve in the K-12 program may
be transferred to K-12 classes where vacancies exist. Teachers in the Early
Childhood Education Program may apply for vacant positions in the K-12
program.

8.3.8 Teachers in the K-12 program who voluntarily transfer into the Early Childhood
Education Program, the Adult School, or the Independent Study program shall
be paid on the salary schedule or hourly wage schedule of the corresponding

program,
For BF]: For District:
Joyer— SO
Sy, s Qs
Matt Meyer Samantha Tobias-EsLinosa
President Assistant Superintendent, HR

Page 2 of 2




TENTATIVE AGREEMENT

District Proposal — Article 15.4 (Rev.)

Date:

Time:

154

15.4.1

154.2

15.4.3

15.4.4

Formative Observations

Tenured teachers shall receive at least two (2) formative observations
per year. Temporary contract, probationary teachers, potential B-PAR
referred teachers, and B-PAR referred teachers shall receive at least three
(3) formative observations per year. At,Jeast two (2) formative
observation visits shall take place by February 15, except this deadline is
extended until five (5) working days after the teacher returns from any
absence that occurs after JTanuary 10* of the evalua‘aon year . For
teachers receiving a minimum of three (3) observations per year, the
third formative observation shall take place by April 15, except this
deadline is extended until five (5) Workmg days after the teacher returns
from any absence that occurs after March 10% of the evaluation year.

Fach Formative Observation visit shall be a minimum of twenty (20)
continuous minutes. At the teacher's request, the teacher has the
prerogative of postponing one (1) Formative Observation visit. Such
postponement must be requested prior to or at the very beginning of the
visit.

Each Formative Observation visit shall be followed by a post
observation conference where the teacher shall receive a copy of his/her
Formative Observation report (Form B). The post observation conference
shall include a discussion of the Formative Observation visit.

Each post observation conference shall be held within the following five
(5) working days after each Formative Observation visit unless
extenuating circumstances prevail or mutual agreement between the
principal/designee and the teacher on an alternative time is reached.
“Extenuating circumstances” includes the absence of the teacher or

evaluator, in which case the post observation conference shall occur
within (5) five working days after the absence ends.




[The District reserves the right to make additional proposals in this Article.]

For BFT; For the District;
./Tf; - M“‘"’M_M/M:?v

)
Am) Evelyn Taﬁonﬁﬁng—Bradleyy —
President Assistant Superintendent

28/ =g S

Date Date ¢




Memorandum of Understanding Between the Berkeley Unified School District
And the Berkeley Federation of Teachers

Subject: Article 10.6.1
BUSD and BFT have agreed that this contract language will be changed as follows for the
2019-2020 schooi year:

10.6 Staff Deveiopment Days

16.6.1 Part-time teachers shall attend staff development days and submit a timesheet for hours
in attendance beyond their part-time status (i.e. a fifty percent (50%) FTE teacher would submit
a timesheet for all hours in altendance heyond three and one-half {3.5) hours). Part-time
teachers will be paid for extra staff development day hours at the per diem rate. The intent of
this language is that pari-time teachers and full-time teachers are paid equally for the staff
development days when pait time teachers work the same number of hours as full fime feachers
on these work days. Part-time teachers will submit a timesheet with their extra FTE listed and
"per diem" listed as the pay type.

For BFT:

Cathy Cambb\eff, Preslden't

UL G301

Date Date




BERKELEY UNIFIED SCHOOL DISTRICT
BFT BARGAINING UNIT EXTRA COMPENSATION SCHEDULE
Tentative Agreement 10/28/2019
Effective 7/1/2019

APPENDIX 9

9 days per year

Counselor $2,141

BHS College/Career Advisor $2,141 9 days per year
BHS Small School/Program/Dept Teacher Leader $6,113 3 days per year
Middle School Department Leader 5828 2 days per year
Curriculum Teacher Leader 51,933

Psychologist Department Leader $828 2 days per year
Bilingual (Sp/English} School Psychologist 51,706

Bilingual Assessment Teacher 51,706 for up to 15

assessments; $1,948
for 16-20 assessments;
$2,187 for 21-25

assessments
SST Coordinator $2,173
Teacher in Charge $2,489
B-PAR Consulting Teacher $3,880
B-PAR Coordinator 54,140 10 days per year
B-PAR Panel Chairperson 32,739
B-PAR Panel Member $1,744
BTSA Support Provider 51,364
National Board Teacher Certification 51,943
National Board Psychologist Certification 51,943
Doctorate Stipend 51,437
CDC Head Start Stipend $910 for teachers with
1-10 H.S. students;
$1,364 for teachers
with 11-16 H.5.

students; $1,818 for
teachers who have 17-
24 H.S. students; 5455
for teachers with less

than 1.0 FTE
Substitute Medical Stipend {80 Assignments) 5986
Substitute Medical Stipend (95 Assignments) 51,127
Substitute Medical Stipend {110 Assignments) $1,269
Substitute Medical Stipend (125+ Assignments) $1,410
Production Director, BHS {Fall) 51,637
Production Director, BHS (Spring) 51,637
Director of Lighting, BHS (Fall) $818
Director of Lighting, BHS {Spring) 5818

1of2




Tentative Agreement
October 9, 2019

1749 In order to implement the reduced workload provisions of this section,
the teacher must make application to the Human Resources
Department as early as possible but no later than April 15, prior to the
start of the leave. All rules and regulations of the State Teachers'
Retirement System will be followed by the teacher and the District. A
reduced workload leave may be granted after the April 15 deadline, by
mutual consent of the teacher and the District.

7

Matt Meyer, President BFT rnantha Toblas Espmosa
| Asst. Superintendent HR, BUSD

la/%/14 (O/q,/lol

Date Date




MEMORANDUM OF UNDERSTANDING
BETWEEN
THE BERKELEY UNIFIED SCHOOL DISTRICT (“District”)
AND
THE BERKELEY FEDERATION OF TEACHERS (“BFT”)

Subject: Participation in Quality Counts, There are three possible scenarios based
on final Quality Counts scoxes for 2017 - 2019,

Quality Counts is a Quality Rating and Information System. [t is “a method to assess,
improve and communicate the level of quality in early care and education settings”. The
main goal of Quality Counts is to improve the quality of early care and education so that
more children with high needs are attending quality programs.

The District and BFT have agreed that;

Scenario 1 (ALL Preschool sites score a 3 or below)

Teachers will be released four days, two in the fall and two in the spring, to work on
the Desired Results Developmental Profiles (DRDPs). One day is for DRDP input and
the second day is for writing the Child’s Developmental Progress form for each child.

Scenario 2 (ALL Preschool sites score a 4 or above)

Teachers will be released four days, two in the fall and two in the spring, to work on
the DRDPs. One day is for DRDP input and the second day is for writing the Child’s
Developmental Progress form for each child.

Teachers will receive an $800.00 stipend by June 30th, 2018 and June 30th, 2019
for participating in Quality Counts.

Teachers will receive all the support for teaching and leaming based on the priority
list 1 through 5 on the attached list.

Scenario 3 (One or two sites score a 3 or below and one or two sites score a 4 or above)

+ The spending priorities will be based on the final site scores. Within scenario 3
there are seven possible outcomes for the reward amounts (scenario 1-3.5). The
tables below depict the dollar amounts that will be received and the priority
spending areas associated with each amount. Please see Table 1, Scenario 1 - 3.5,
to identify the possible reward amounts. Please see Table 2 to identify the
spending priorities based on each scenario.

See attached page for detailed spending priorities,




Table 1
($) Dollar amount of Quality Rewards grant by ($) Dollar amount of

scenario: Scenario 2 and 3.1-3.5 funds CQuality Improvement Grant
received for scoring 4 or 5. Base of $200.00 $1,500 per classroom:

per CSPP student enrolled Scenario 1

Soenarlo 1
Scenario 2 -41,400 25,400 ;17.400 84,200 -
Scenario 3.1
Scenario 3.2 41,400 0 17,400 58,800 °
Scenario 3.3
Scenario 3.4 0 25,400 25,400
Scenario 3.5
Table 2
Total Cost by Scenario
Spending based on scenarios:
Scenario 1 Priorities: 1 and 4 $29,480
Scenario 2 Full Budget $75,880
Scenario 3.1-3.4 | Priorities: 1 and 4 $29,480
Scenario 3.5 Priority: 1 $12,080

See below for details for priorities




Quality Counts Proposed Budget

1 DRDP Release Days 12,080.00
2 Teacher Stipends 17,600.00
3 Stipends (Instructional Assistants) (28,800.00
4 AB212 PD i7,400.00
5 Overall Projected Spending: 75,880.00%

Cathy Campbell, President

perintendent

Date: |O/¢{/l7

Date; /Oé//;




Memorandum of Understanding Between the Berkeley Unified School District and
the Berkeley Federation of Teachers

Subject: BHS Average Class Size in 2017-2018

The Berkeley Unified School District and the Berkeley Federation of Teachers (BFT)
have agreed to the following to address the violation of Article 13.2.1 at BHS during the
2017-2018 school year.

- The average class size will be calculated for each BHS teacher for FIRST Semester
and then again for SECOND Semester. In this calculation these classes will be
EXCLUDED: EL (SDAIE, Newcomer, ALD); AVID; Academic Development;
Integrated Science; Special Ed; Zero & Seventh Period and BioTech

courses. We propose to exclude these courses in order to exclude courses that
are intentionally kept to a low class size, or that are not part of the class size
average calculation due to not being funded from the basic BHS staffing formula
(Special Ed and Zero & Seventh period courses).

- Teachers with an average class size of 29-31 students will be paid one hour per week
of extra compensation at the curriculum development hourly rate. This would include
teachers with an average class size anywhere between 28.5 and 31.4.

- Teachers with an average class size of 32 or more students will be paid two hours per
week of extra compensation at the curriculum development hourly rate. This would
include teachers with an average class size of 31.5 or greater.

- All average class sizes for FIRST Semester will be calculated based on the
information in llluminate on October 16, 2017. All average class sizes for SECOND
Semester will be calculated based on informatien in llluminate on February 26, 2018.

- The lump sum payment for FIRST Semester will be paid in the December 2017
payroll, and the payment for SECOND Semester will be paid in the March 2018 payroll.
- A “week” will constitute any week that school as in session for any number of days.

- PE and Dance teachers would be excluded from this remedy.

This MOU is for the 2017-2018 school year only. BFT will not agree to this type of
remedy if this violation eccurs in 2018-2018.

AEuelyn Badey
Assistant Superintendent, BUSD

Date // (?/«:94{4-71"

Updated 10/23/17




Memorandum of Understanding
between
the Berkeley Unified School District
and
the Berkeley Federation of Teachers

Medical Benefits in Compliance with the Affordable Care Act {ACA)

In response to the recent Affordable Care Act requirements, the Berkeley Unified School District {District) and
the Berkeley Federation of Teachers (BFT) agree to the following:

* The District shall offer BFT substitute employees who are eligible as outlined by the ACA, and their
eligible dependents, the opportunity to enroll in one of the medical plans sponsored by the District.

* Eligible members shall have the opporfunity to enroll only once per vear they qualify, during each
Standard Measurement Period or for new hires, initial measurement period.

¢ Eligible members shali choose a heaith care option and inform the Benefits Department no later than
December 18, 2017 for their heaith care benefits to start effective January 1, 2018,

. Eligiblé members who apply for and receive incremental Medical-Dental Benefits shall not be eligible
for medical benefits provided by this agreement.

e Enrollment change restrictions for eligible members and/or their dependents shall be the same as
other members, with the exception of time periods or timelines specific to the ACA.

* Approximately each November, the District shall evaluate members’ eligibility for continued medical
benefits.

o The District’s contribution shall be a portion of the cost of the health care benefits for the eligible
members. The District shall contribute $441.03 towards the cost of the plan the eligible members

choose,

o Medical benefits will be effective for the 2018 calendar year (January 1, 2018 through December 31,
2018) provided the eligible members are active employees with the District.

The term of this memorandum is from January 1, 2018 to December 31, 2018, and is hon-precedent-setting.

For BFT:

Cathy Campbgli, President

Date: l!/;@/‘ 1 Date: //’/Z_ﬁ'//?"

112717 ks




Memorandum of Understanding
Between the Berkeley Unified Schoo! District
And
the Berkeley Federation of Teachers

Compensation for Hourly Teachers Instructing Students during Exterided Suspension
(AR BP 5144.3)

The Berkeley Unified School District and the Berkeley Federation of Teachers (BFT) have
agreed fo the following:

Any BFT teacher or substitule feacher assigned to this hourly position would receive the hourly rate of the highest
pay rate on the Indepandent Study hourly teacher pay rate scale for both Instruction and preparation {(Appendix 12
BFT/BUSD Contract), One hour of preparation per week per subject which will be pafd dt the same rate as the
instruction. ($43.57 per hour in 2017-2018)

For each subject taught to the student 30 minutes of instruction In three or more classes per week, The sludent wili
be assigned five hours of homework for that subjec! to be completed independently. The teacher will attempt fo
access instructional matetlals and assignments from each reguiar classroom teacher.

The position would be offered to student's current classroom teacher(s), and then offersd to any BUSD hourly
teachars, including Berkeley Independent Study teachers and Berkeley Adult School teachers. Finally, substitute
teachers with a valid California teaching credential would be offered the position.

The goal: Sludenis recelve instruction while serving exlended suspensions as per AR BP 5144.3
Student Services will arrange with the teacher and family to meet off campus for instruction*

*If a student has en IEP the IEP team would have a placement mesting to arrange for jaf-Educalion indspendent
Sludy {SIEP). The IEF would determine the time, place, and instruction pafamalg

Cafhy Campbell Evelyn Tdmondong-Brady’
President, BFT Assistant Superintendent, BUSD

Date 3/[“5 Date.g//‘://cﬁ/4

Berkeley USD Administrative Regulation AR BP 5144,3 Students
Explusions: Instruetion during extended suspension

Pursuant to Board Policy, the District.shall ensure that any accused student whose suspension is extended pending
an expulsion hearing is provided insiruction during the period of extended suspension.

In order {o effectuate this policy, the Supermtendent or designee shall ensure that progedures are in place to provide
appropriate instruction for students serving extended suspensions. The instruction shall be comparable to the
instruction received in Berkeley Independent Study, and/or the Special Education Independent. Program (SETP).

All instrugtion and related services for students with disabilities shall continue during extended suspension, in
gtcordance with state and federal law,




BFT Proposal
AB 119 Implementation
March 19, 2018

Article 5.1 — Information, Statistics and Records

sha}i—ﬁet—be—fe}eased— Wlﬂ’l the passage of Assembly Bﬂl 1 19 in 2017, the Dlstrlct shall pr(wld
the Union with a form that includes any new employee’s name; job fitle; home mailing address;

work, home and personal cellular phone numbers; personal email address; FTE; Step & Column
placement; and site or district assighment within 48 hours of the employee signing a contract. If
the employee is assigned to Berkeley Adult School, the form will include the number of assigned
hours of work per week, if available. This requirement will apply to any new substitute

employee eligible under Article 2.1.7. Any time a BET bargaining unit member is reactivated in
the BUSD emplovee data system {(currently QCC), BET will pet the same form for the

reactivated emplovee.

ea&eﬂ%F%E—a&d—S%&p#@e}mﬂﬂ—p}&eenwﬁt— The D1stnct shall m‘owde the Umon Wlth the name;

job title; home mailing address; work, home and personal cellular phone numbers; personal
email address; FTE: Step & Column placement; Employee ID #; and site or district assignment

for all employvees in the bargaining unit on the first working day of October, February and June
of each year. The District shall provide the Union with school assignment revisions by the first
working day of October +~or within two (2) weeks of any changes later in the year.

5.1.5
The District shall provide the Union with a list of all bargaining unit substitutes by JTuly 15 which
mcludes the number of asmgnments served for each substltute in the prev1ous school year. In

hich-shows-which-bargaining units-substitutes-are-currently 3 ' v theD1strlct shall also
prov1de the Union with a list of all substitutes and the number of assignments served for each
substitute in the current school vear on the first working day of December, February and April.
Any substitute teacher who meets the criteria for bargaining unit status (see Article 2) shall
notify the Union to obtain such status.

5.1.7

If the District provides new employee orientations for certificated employees that occur after the
school year has begun, in whatever form they take, the District will provide the Union written
notice of any at least ten (10) working days prior to the event. Representatives of the Union shall
be permiited to make a presentation of up to thirty (30) minutes, and present written materials to

any employee participating in such orientation. witheut-theinterference-of-manasement.




5.1.8

The District anticipates it shall provide a new employee orientation for K-12 certificated
employees in August of each school vear. Emplovees will be compensated for their time at the
agreed upon rate for Summer Professional Development work., Union representatives shall be
permitted to make a presentation at this orientation up to forty-five (45) minutes, and present
written materials to any employee participating in this orientation, witheutthe-interference-of
management: If the Union is provided access to new employees at the lunch period of the
orientation this requirement will be met if mutually agreed to by both parties, In the event the
District determines not to provide a new employee orientation for K-12 certificated employees in
August of each school vear, it shall bargain with the Union over alternative access to new
certificated employees.

5.1.9

Union representatives shall be permitted to make a presentation at the substitute teacher
orientation under Article 14.11.14 up to forty-five (45) minutes, and present written materials to

any employee patrticipating in this orientation, wﬁheu%hemteﬁéfenewﬁm&n&geme&t——

5.1.10
The District shall provide the Union with written notice at least three (3) working days prior to

any individual or group event for the on-boarding of certificated emplovees. Representatives of
the Union shall be permitted to make a brief presentation at anv group on-boarding events.

5.1.11

The District shall provide a new employee orientation for Adult School employees at the first
August Adult School Professional Development day, either prior to the start of the Professional
Development day, or at the end, to be determined by the Union. New Adult School employees
will be compensated for the time at the curriculum development rate for attending the new

employee orientation. Union representatives shall be permitted to make a presentation at this
otientation up to forty-five (45) minutes, and present written materials to any employee

participating in this orientation, witheut-the-interference-of management.

5.1.12
The Human Resources Department shall distribute to all new unit members a packet of
informational materials which shall be supplied by the Union.




BET, Pres1dent Assistant Superintendent
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Memorandum of Understanding Between the Berkeley Unified Schoaol District
and the Berkeley Faderation of Teachers

Subject: Article 2.1.7(f)
BFT and BUSD have agreed that this contract language will be changed as follows.

Current Language: :

f. Substitutes who have hecome members of the bargaining unit under this section shall
remain members of the bargaining unit for the subsequent school year/semester as long
as they are working at the rate of six (6) assignments of substituting at the District each
month. However, during the first (Fall) semester of the school year, substitutes who
have qualified under this section will remain members of the bargaining unit until the
substitute has not worked two {2) months during the fall semester at the rate of six (6)
assignments of substituting each month.

New Language:
f. Substitutes who have become members of the bargaining unit under this section shall
remain members of the bargaining unit for the semester as long as they are working at

the rate of 20 assignments per semester. six-{8}-assignments-of-substitutingat-the
QM%%@Q@—H@W&FMM%{E&%%@S@%&MW&F
oy ;  the | .

Cathy Ca@pbeli, President Evelyn Bradl sistant Superintendent
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Memorandum of Understanding Between the Berkeley Unified Schooi District
and the Berkeley Federation of Teachers

Subject: Appendix 9
BFT and BUSD have agreed on this addition to Appendix 9:

BHS Guitar Teacher stipend - $810

"ot O A —

Cathy Campt(eh, President Evel% Bradieﬁ,%ssistant S‘Lperintendent

Lf14/18 Y/

Date Date




Memorandum of Understanding Between the Berkeley Unified School District
and the Berkeley Federation of Teachers

Subiject: Article 14.18.10
BFT and BUSD have agreed that this contract language will be changed as follows.

Current Language:

14.18.10

Psychologists and counselors shall receive a stipend for services rendered in the school
year (See Appendix 9). Additionally, psychologists and counselors will be paid at a per
diem rate for services as provided in this Agreement. During the fiscal year, at least
nine (9) days of additional service shall be required and per diem compensation
provided.

New Language:

14.18.10
Psychologists-and-counselors-shall receive-a-stipend-for sendcesrendered-in-the-school
year{See-Appendix-8): Counselors and Behaviorists will work nine (8) additional days
per year and per diem compensation will be provided {see Appendix 9). These days will
be pro-rated if only part of one’s total FTE is Counselor or Behaviorist FTE (if the
employee has another role in addition to Counselor or Behaviorist).

14.18. 11

When School Psychologists and Speech Language Pathologists work beyond their
contract year they will be paid at their per diem rate. School Psychologist interns who
assist the District after the contract year will be paid at the per diem rate as School
Psychologists, assuming they a certified School Psychologists at that time.

dditionally_psychologi , : : , :
o  Dur " e y
prov hall] gres : E’ Il' : ded,

Appendix 9
In addition, Appendix 9 will be revised in the next contract to reflect that Behaviorists
receive nine per diem days of extra compensation each year (prorated if only part of

one's FTE is for Behaviorist work).
y
Cathy Ca pbe!l Prsndent VM%I;Z:V i\
/ Evelyn Bra/dley, Assistant Superintéﬁdent
b/20/ie> (Ppeee 2O 2§
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Memorandum of Understanding between the Berkeley Unified School District and the
Berkeley Federation of Teachers

Subject: Summer Teacher in Charge Rate

The Berkeley Unified School District and the Berkeley Federation of Teachers have agreed to the
following rate for Teachers in Charge during the BEARS Summer Program.

Teacher in Charpge

$255 for the four-week summer school program from June 25, 2018 to July 20, 2018 and $70
per week during the BEARS Sumuner Program from June 18, 2018 to June 22, 2018 and July
23, 2018 to August 22, 2018.

I"or»BUS /D %,_/-’/
(o /,,1-'/ 2 %\/ ‘42_\
Bvélyn TameHdshg -Bradley,

Assistant Superintendent

/3c/ie 7 s

Date Date

Cathy Camp O Prosioht




Memorandum of Understanding
Between the Berkeley Unified School District
And
the Berkeley Federation of Teachers
PD Teacher Leader at BTA and PD Leader at BIS
2018-2019 School Year

The Berkeley Unified Schoot District and the Berkeley Federation of Teachers (BFT) have
agreed to the following:

Professional Development Leader, under general supervision of the BTA/BIS Principal, will
provide school-wide leadership in curriculum, instruction, assessment and professional
development,

Duties and Responsibilities:
1. Annually conduct a professional development needs assessment and develop a school-wide
professional development plan.
2. Plan for and co-lead staff in weekly professional development activities with the principal, and the
three all-day PD days in Aug, Oct, arnd Nov.
3. Plan and co-lead student and family events with the principal.

Terms:
BIS: A school-year position of 1.5-3 hours per week, compensated at the hourly rate of $44.01 per hour

BTA: Total Stipend of $4489/year for PD Leader (This position included the duties and the stipend of the
Teacher in Charge Stipend of $2489%/year Appendix 2 BFT/BUSD Contract)

Qualifications:

A valid, non-emergency California teaching credential

Excellent interpersonal and organizational skills. Ability fo work with teachers, classified staff and
administrators in a collaborative and productive manner.

A high level of expertise (experience in teacher leading} in curriculum, instruction, and professional
development. Ability to apply this expertise across the spectrum of programs offered in BIS and BTA.

Ability to stay current with educational research and trends. :

ong
Assistant Superlntendent BUSD

Date O\/ { \A & Date ‘f/g/ /K
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Memorandum of Understanding Hetween the Berkeley Unified School District and the
Berkeley Federation of Teachers
2018-201%

Subject: Non-Classroom Teacher Substitute Pay

The follawing agreement will establish a rate of pay for non-classroom teachers who are
substituting during the duty day as established i Section 14.18.8,

Current Language:;

14.18.8: The District shall make every effort to provide substitutes for teachers and

malntain an adequate substitute Jist, In emergency situations when a substitute is not available,
elemeantary teachers who are asslghed uncovered students shall receive the dally substitute
rate; the daily substitute rate shall be received on a pro-raia basis if more than one {1) teacher
is assigned uncoverad students, In ernergency situations when a substitute is not avallable,
secondary teachers who are assigned uncovered students shall receive the per diem rate. The
teacher's per diem rate shall be received on a pro-rata basis when substituting only a portion of
a day or when adding anly a portion of an extra class of students o the teacher's normal class,

New Language
14.18.8: The Disirist shall make every effort to provide substitutes for feachers and

maintain an adequate substitute list. In emergency situations when a substitute is not available,
elementary feachers who are assigned uncovered students shall receive the daily substitute
rate; the daily substitute rate shall be received an a pro-rata basls if more than one (1) teacher
is assignad uncavered students. in emergency situations when a substitute is nat available,
secondary teachers who are assigned uncovered students shall receive the per diem rate. The
teacher's per diem rate shall be received on a pro-rata basis when substituting only a portion of
a day or when adding only a portion of an extra class of students to the teacher's normal class.
[n_an emergency situations when a substitute is not available, bargaining unit members
who are non-classroom teachers (counselors, Special Education case managers, TSAs,
eic.) who sub during the duty day will get paid their per diem rate for a maximurn of 3
pericds a day.

This agreament is effective August 23rd, 2018.

b/

Cathy Campbell Evelyn TamorflongBradley
BFT President . Assistant Superintendent

Date; 21/1 (/ / aj Date: ,.:2&4; % ?




Memorandum of Understanding between the Berkeley Unified School District and the Berkeley
Federation of Teachers

Interscholastic Athletic Team Coaches at Berkeley High Schaol

In recognition of the reality that less than 5% of BHS coaches are members of the Berkeley
Federation of Teachers and that all but two coaches are not certificatad, the Berkeley Unified
School District and the Berkeley Federation of Teachers have agreed to separate the
determination of Athletic Coach Stipends from the Collective Bargaining Agreement between
the two entities, A separate schedule of BHS Athletlc Coach Stipends shall be approved by the
School Board and apply to all BHS Interscholastic Athletlc Team Coaches, both these who are
BET members and those who are not BFT members.

In no Instance shall the Stipends paid to BHS coaches be less than the amounts speclified in
Appendix 10 {Athletics Compensation Schedule} of the most recent Collective Bargaining
Agreement between BUSD and BFT for the period July 1, 2017 to June 30, 2019,

This agreementi will take effect in the 2018-2020 schoo! year and extend in perpetuity uniess
modified by a written agreement between the parties,

For the BFT: For the District:

Cathy Campbell, President




Memorandum of Understanding Between the Berkeley Unified School District
and the Berkeley Federation of Teachers

Subject: Article 10.5 Calendar
BFT and BUSD have agreed on the following for the 2020-2021 calendar;

1. There will be "Wednesday schedule” release time the first three days of school
(August 17-19, 2020) for Grades TK-8.

2. On Tuesday, August 18, 2020, at the discretion of the Principal, a meeting may
be scheduled.

3. The Principal shall collaborate with the Leadership Team to determine the use of
the staff meeting time for August 18, 2020,

Fe rqBF%g For.EUSE; )

8/ 1% / / %(. ¥ _ Cgmig\aéj%

Cathy Campbell, Prasident Evelyn Bradley, Assistant Superintendent
5/ /4 51/

Date Date
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Memorandum of Understanding between the Berkeley Unified Sehool District and the
Berleley Federation of Yeachers

Subject; Currently Employed Behavior Analyst Salary Schedule Piacement
May & 2019

The Berkeley Unified School District (BUSD) and the Berksley Federation of Teachers
(BET) have agreed to the following concerning the salary schedule placement of current BUSD
Behavior Analysts.

1. Current BUSD certificated Behavior Analysts without a PPS credential, eraployed by
BUSD in the 2018-2019 school year as a Behavior Analyst, will be placed on the School
Psychologist salary scale in Appendiz 14, under the "PPS Credential" column, according to how
many years they have completed working as a teacher or a BUSD Behavior Analyst (regardless
of previous BCBA status.)

2. Their work year and all other terms and conditions of the above Behavior Analysts shall
remain the same as that of other Behavior Analysts.

3. This placement shall remain for so long as the cutrent cestificated Behavior Analysts
remain employed and are assigned as a Behavior Analysts.

4, The parties agree that this memorandum of understanding shall sunset when the last of
the two current Behavior Analysts without a PPS no longer works as a Behavior Analyst for the
District.

. The parties agree that this MOU does not have any precedential value.

For BFT:




Memorandum of Understanding Between the Berkeley Unified School District and the
Berkeley Federation of Teachers

Subject: BHS Universal 8" Grade Program Implementation

The Berkeley Unified School District and the Berkeley Federation of Teachers (BFT) have
agreed to the following with regard to implementation of the Universal 9" Grade Program at

BHS:

1. All LEAP (Learn, Engage, Accelerate, Persist) classes will have a class size maximum of
twelve (12) students,

2. All U9 teachers will have four core classes, and one LEAP class OR push in support to a
different U9 hive, except in cases of mutual agreement.

3. All teachers assigned to the U9 program will have the option to be reassigned to non-U9
assignments at their request after two years of being assigned to the U9 program. (Teachers
can be reassigned at any time at the discretion of the administrator.)

4. Hive Leaders will serve one-year terms. Each spring the opportunity will be provided to all U9
teachers to express interest in being the Hive Leader for the following year. These positions will
be posted each spring to all teachers who will be assigned to the U9 for the following year.

5, Duties of the Hive Leader will include:

8

Date

Cathy 2 A
President, BFT Assistant Superintendent, BUSD

Menday PD planning duties for both Hive and Subject Matter meetings

Meeting regularly with the Universal 9" Grade Teacher Leader (twice per month, after
school)

Being the liaison to the Intervention Team, and maintaining the Hive's intervention
Spreadsheet

Creating and coordinating parent communications for the Hive

Crienting new students and families

Other duties as assigned

N
W c//

: Evelyn Brad/!éy

(_ﬁ‘/t@’/[ q Date é/dy/@
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Memorandum of Understanding between the Berkeley Unified School District and the
Berkeley Federation of Teachers

Subject: Summer Teacher in Charge Rate (Addendum)

The Berkeley Unified School District and the Berkeley Federation of Teachers have agreed to the
following rates for teachers for the sumnier program:

BUILD Supervisors

Teachers acting as BUILD supervisors will be compensated at the K-12 teaching rate of $36.93
per how while supervising the BUILD program. [f the teachers are working directly with
students, they will be paid at the summer school teaching rate of $54.63 per hour.

2 Rl W

ithstitute V4
Alssistant Superiniendent of HR

Y/5/ 1 Augast & 2017

Date Date

Matt Meyer, President




Memorandum of Understanding between the Berkeley Unified School District and the Berkeley
Federation of Teachers

Teacher Leaders for Berkeley High School

The Berkeley Unified School District and the Berkeley Federation of Teachers have agreed to the
following terms for 2019-2020 Teacher Leadership positions at Berkeley High School:

A. The selection of Teacher Leaders at Berkeley High School will function as follows:

1) Aanyone in the applicable department, small school or program can be nominated. Normination
forms will be distributed by BFT representatives to all teachers by April 15. Teachers
may also self-nominate.

2) The members of the applicable department, small school or program will vote for their
representative(s) by secret ballot prior to. May 15. Two teachers not on the ballot within
the department will conduct the election and report the results to the BHS principal and to
the department, small school or program, Results shall only include the name of the
candidate with the most votes and shall not include the margin of victory, If only one
teacher, or set of teachers for Co-Teacher Leaders, is nominated, an election is not
necessary.

3) The principal will have the option to not accept the name(s) put forth by the department, small
school or program. In this case, the principal can then deny the appointment and send the
matter back to the teachers for the selection of a different Teacher Leader to represent the
department, small school or program,

Note: This procedure will apply to: Small Schools, Academic Choice, BIHS, Department, U9,
and African American Studies Teacher L.eader positions..

B. Stipends and Re‘lease Time will function as follows:

1} Each Teacher Leader position, including the Universal 9" Grade Program Teacher Leader,
and African-American Studies Teacher Leader position will receive a $6113 stipend, except for
the Counseling Teacher Leader who will receive the base stipend of $6113 and an additional
$5684 stipend in lieu of release time. If there are any wage increases, those increases will be
applied to these stipend amounts,

2) Each Teacher Leader will be paid up to two (2) per diem days per year based on
attendance at the Teacher Leader summer retreat on August 18-19, 2019. There will be two (2)
per diem days regardless of whether the Teacher Leader is a Co-Teacher Leader or a Solo
Teacher Leader.




3) Special Education and Visual and Performing Arts Department Teacher Leader positions
will receive .20 FTE release. Small School, AC and BIHS Teacher Leader positions, as well as
the Math, Science and World Languages Teacher Leader positions will receive .40 FTE release.
The African-American Studies, Counseling, PE, and Universal 9" Grade Program Teacher
Leader positions will not receive release time.

4y Each Special Education, Visual and Performing Arts Teacher Leader position will each
receive .20 FTE release, Small School, AC, and BIHS Teacher Leader positions, as well as the
Math, Science and World Languages Teachers Leader positions wiil receive 0.40 FTE release per
dept. or SLC. The Afiican-American Studies, Counseling, PE., and Universal 9th Grade
Program Teacher Leader positions will not receive release time.

5) The purpose of the stipend, additional days and release is to include smail
school/program/depariment leadership, curriculum development, data analysis, professional
development responsibilities and consultation and representation on the Leadership Team (led by
RBHS Principal) and the Professional Development Team (led by PD Coordinators).

a. Department Teacher Leaders include:

i. Science

ii. Math

iii. Visual and Performing Arts
iv.. PE

v. World Languages

vi. Special Education

vil. Counseling
viil. African-American Studies

This MOU is for the 2019-2020 school year only and wiil therefore expire on June 30, 2020,
Thereafter, this MOU may be renewed as set forth above or as may be modified pursuant to
written agreement between the parties and will be renewed with mutual consent of the parties.

For the BFT: For the Digirict:
%’/’?a/z/ Cuha, Crpinoon
Matt ] \/Ieyer, President Shimantha Tobias—Egpinosa,

Assistant Superintendent

VAl 9/4/19
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Memorandum of Understanding Between the Berkeley Unified School District
And the Berlkeley Federation of Teachers

GELAP Fee Reimbursement
2019- 2021

The Berkeley Unified School District and the Berkeley Federation of Teachers (BFT) have
agreed to the following

1.

Teachers who apply for and are granted a GELAP are eligible for fee
reimbursement for apolication to the CTC. This reimbursement does not cover
fees for application to a school, tuition, materials, or fees for taking tests.

Teachers must be teaching on a GELAP during the 2019- 2020 or 2020-2021
school year to be eligible for reimbursement.

BUSD will provide reimbursement when proof of payment and a completed BUSD
General Requisition Form has been submitted to Human Resources by the teacher
seeking reimbursement and their GELAP application has been submitted to CTC.

Teachers will be reimbursed for their first year of fees.

To be eligible for reimbursement of GELAP for a renewal, the teacher shall submit
documentation of taking the CSET Examination and passing at least two (2)
sections or completing six (6) semester units of course work and submit an official
transcript to Human Resources by the end of the 2019- 2020 school year and
must be teaching on a GELAP during the 2020- 2021 schoo] year. If these
conditions are met, the teacher will be reimbursed for their second year of GELAP
fees.

The district will reimburse up to the first ten {10) eligible teachers for their fees
per school vear.

This agreement will expire on June 30, 2021, all requests for reimbursement must
be presenied to the District by June 30, 2020, for 2019-2020 costs and prior to
June 30, 2021, for 2020-2021 costs.

Matt Meyer Sﬁy’wantha Tom

President, BFT Assistant Su ermtendent, BUSD

/1 . A4

Date
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