
Information Technology Solutions 

Since the founding of the                     
University of California, Berkeley 
in 1868 and the establishment of 

California’s first accredited            
high school in 1879, Berkeley’s 

community has been proud to be 
a leader in public education.   

 
Values and Beliefs                             

of the Berkeley Unified School                     
District: 

*  Students are our priority. 
*  We take pride in our diversity. 
*  We hold high expectations for                                   
     ourselves and our students. 
*  We treat each other with                                                                                                                                                     
     respect and act with integrity. 
 

Berkeley Unified                                  
is responsible for educating 
more than 9,400 individual     

students in 11 public               
elementary schools, 3 middle 
schools, one comprehensive 

high school, and an alternative  
high school.   

 
In addition, the district has                     
3 preschool facilities and an 
Adult School serving several 

thousand students each year. 
With a tradition of excellence 

rooted in a vibrant                           
community, Berkeley Unified 
alumni have become national 
and international leaders in 

business, civic society,                   
politics, academia, sports and 
the arts. Students and staff in 
Berkeley Unified come from a 

wide variety of ethnic and             
socioeconomic backgrounds, 

surrounded by one of the most 
intellectually and                   

culturally rich regions in the 
United States. 

www.berkeleyschools.net Seeks a Superintendent of Schools  
with the following strengths and characteristics 

The Mission of the Berkeley Unified School District is to enable and inspire our diverse student 
body to achieve academic excellence and make positive contributions to our world. 

An instructional leader who has a proven track record of demonstrating the ability to:  

  
 Advocate, address and articulate the needs of ALL students based upon the whole child model 

through teaching and learning;  

 Realize the District’s vision for teaching and learning with parents, employees and the community 

especially as it relates to closing the achievement gap;  

 Develop and implement multi-faceted and challenging instructional programs to meet the needs of 

ALL students with a particular focus on underperforming students;  

 Identify evidenced-based best practices both internal and external to the District and support     

consistent implementation district wide;  

 Negotiate the tension between the use of instructional time for the core curriculum standards and 

enrichment classes;  

 Use data to inform instruction, identify priorities, and measure the success of programs; and  

 Understand curriculum, instruction, and successful practices in Pre-Kindergarten through Adult 

Education programs.  
 

An effective communicator who will:  

  
 Articulate deeply held passionate beliefs about inequalities and closing the achievement gap;  

 Address competing interests effectively without losing sight of the District’s achievement goals;  

 Make specific efforts to develop a strong ongoing relationship and communicate with the                   

African-American and Latino communities; and  

 Model excellent communication skills that include the ability to listen respectfully.  

  
A manager who:  

  
 Aligns and marshals resources in support of the District’s vision for student learning;  

 Expects all members of the school community to achieve high performance;  

 Fosters communication district-wide to enhance coordinated services among the various                           

departments;  

 Implements and monitors accountability systems to improve employee and overall system                     

performance;  

 Understands the dynamics of an organization and is able to organize, delegate, supervise and hold 

individuals and groups accountable while working as part of a team; and  

 Values the role technology serves to improve student outcomes and improve the overall                          

functionality of the District.  

 
An individual who has the experience and ability to:  

 
 Reflect the unique qualities of Berkeley and become an active member of the community;  

 Develop and expand strong and healthy working relationships and partnerships with organizations 

both within and outside of the District that benefit the educational success of ALL students;  

 Inspire a love of learning and promote the value of life-long learning through instructional                        

leadership;  

 Positively interact with the cultural and political nuances of Berkeley and maintain and expand 

community-wide support for the School District;  

 Work in a district with local tax measure support and/or actively advocate for the passage of local 

tax measures;  

 Successfully close the achievement gap; and  

 Work with and negotiate with labor associations seeking mutually beneficial solutions.  

Application Deadline: 

March 15, 2013 



SALARY AND BENEFITS: 
A competitive salary, and excellent comprehensive benefits package will be offered 

based upon experience, qualifications and profile criteria.    

 

REQUIREMENTS: 
The successful candidate, as a condition of employment, must possess the requisite 
California credential for superintendency at the time of the signing of the contract.  

Credentialing information may be obtained from the California Commission on 
Teacher Credentialing (CCTC) at www.ctc.ca.gov.   

 

DEADLINE AND SELECTION: 
All materials submitted as part of the superintendent application will remain                       

confidential to the extent allowed by law, which includes board review in a closed 
session of the Board of Education. After all applications have been reviewed and          

preliminary interviews conducted by the consulting firm, the names of the                   
semifinalists will be presented to the Berkeley Unified School District for its                    

consideration.  Selection of candidates for final interviews is the sole responsibility 
of the Board.   Board members may elect to visit the communities of finalists for the 

position of Superintendent.  Persons wishing to be considered for the position should 
submit an application file online including:   

 

 A letter of application stating personal qualifications, experiences and 

reasons for interest in the position. 

 The online application form and a current resume. 

 4 current letters of recommendation. 

 

A letter of application and all other supporting materials must be received 

by Ray and Associates, Inc. by March 15, 2013. 

 
 

             

In 1968, Berkeley Unified 
School District was the                     

nation’s first school district to 
voluntarily desegregate its 

schools. 

Since 1986, Berkeley               
taxpayers have supported the 
Berkeley Schools Excellence 

Program (BSEP), which                 
provides more than $24 million 
dollars to the district annually.  
The community has supported 
other tax and bond measures.  

Many volunteer endeavors,                
foundations and                      

organizations provide robust 
resources for public schools. 

 Berkeley Unified is                      
committed to                                     

the 2020 Vision;                                   
a community-wide effort to 

end existing racial disparities 
in academic achievement 

among children and youth in 
Berkeley.   

 

In 2010, the District was 
among the first in the nation to 
adopt the Welcoming Schools 

guide to address family                         
diversity, gender roles and 

stereotypes and anti-bullying 
in our elementary schools. 

Berkeley students speak more 
than 40 languages in                       

the home. 

54 high school seniors               
received semi-finalist or                 

commended student              
National Merit recognitions for 

their academic                      
performance in 2011. 

Academic achievement is close 
to or above the state API goal 

of 800 for all our schools. 
 

State and local support have 
provided small class sizes:  the 
average student: teacher ratios 
across the district are:  20:1 in 

K-3, 26:1 in 4-5, 28:1 in the 
academic classes in middle and 

high school 28:1, and many                          
math classes are 20:1. 

 
 

Apply online at: 
 www.rayassoc.com 

 Questions should be directed to:  

Ray & Associates, Inc.  
4403 First Avenue SE, Suite 407  

Cedar Rapids, IA 52402  
Phone: 319-393-3115  

Fax: 319-393-4931 
glr@rayassoc.com 

 
Please do not contact the Board or District directly. 

The Mission, Vision, Values, 
and Goals of                                  

Berkeley Unified are                              
encapsulated in the four E’s:                                                       

Excellence, Equity,                                
Engagement, Enrichment 

http://www.berkeleyschools.net/about-the-district/mission-vision-values/
http://www.berkeleyschools.net/about-the-district/district-three-year-goals-2010-2013-2/

